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Where hope is nurtured through compassion, wonder, and faith

Job Specification: Assistant Director of Music (Part-Time)



Role Summary

All Saints' Parish Church, Leamington Spa — one of England's largest and most musically
ambitious parish churches — is looking to appoint an Assistant Director of Music on a part-time
basis from 1st September 2026. Deputising for the Director of Music for up to two Sundays and
Fridays each month, we are seeking an enthusiastic, skilled choral conductor to lead our
renowned SATB choir. This is an ideal opportunity for an up and coming choral director who is
looking for an opportunity to develop their choir direction and management skills within a warm,
inclusive, and high-achieving choral community, alongside other professional commitments and
without committing to a full-time post.

All Saints’ Parish Church

All Saints’ Parish Church, Leamington Priors is the town centre parish church of Leamington
Spa, with a history dating back over 900 years. It was rebuilt on a substantial scale in the
French Gothic Style in 1842 and the building was further extended in stages until 1902, making
it one of the largest parish church buildings in the country. The congregation is diverse in age
and background, drawn from around and beyond the town.

The high quality of music and its prominence in liturgy are among the factors which attract and
inspire worshippers. The principal sung Sunday services are the weekly Choral Eucharist at
10:30am (Common Worship Order One) and monthly Choral Evensong from the Book of
Common Prayer. As the parish church for the town, there are additional services and events
from time to time.

The weekday ministry of the church includes a Ukrainian cafe within the building, run by
refugees; the 'NightLight' project offering free hot drinks and a listening ear to clubbers and
others around late on Friday nights; a monthly support group for Christians who identify as
LGBTQ+; and an extensive programme of use for concerts, events, and meetings. Recently the
disused churchyard to the south of the church has been replanted and a living labyrinth installed
by a local volunteer group. All Saints has achieved a Bronze Eco-Church award and is working
towards Silver. Community engagement and footfall have increased significantly since the
pandemic, with major new initiatives such as an annual Christmas Tree Festival.

The ethos of the church is welcoming and inclusive, seeking an atmosphere of affirmation and
encouragement in all areas of church life.

Major repairs to the building are required, with phased applications for grant aid planned over a
number of years. Recent repairs include the re-roofing of the Organ Loft.

Further information about the church can be found online:

Website www.allsaintschurchleamington.org.uk



Music at All Saints’

The robed SATB mixed-voice choir is affiliated to the RSCM. It currently has over 30 members,
ranging in age from undergraduates to retired professionals. Some of the students are awarded
Choral Scholarships but membership is otherwise voluntary. There is a high level of regular
attendance by some, whilst others (no less committed to the church and choir) attend less
frequently for reasons such as work or family commitments: on a typical Sunday the choir will
consist of between 12 and 20 singers.

An appreciation of the varying circumstances of choir members and the ability to be flexible are
essential.

The Choir enjoys a wide repertoire ranging from plainsong through to contemporary choral
compositions. The extensive music library, housed in the Choir Vestry along with the robes,
includes commissions and recent works by former choir members. The Choir thrives on high
quality music and enjoys expanding its repertoire.

At the Eucharist, a choral or congregational setting of the Gloria (or the Kyrie during Advent and
Lent), the Sanctus, and the Benedictus is used. An anthem or motet is sung during Communion.
The congregation joins in four hymns and with the congregational mass setting when used.

At Evensong, the responses, psalm(s), canticles, and anthem are choral. The congregation
joins in two hymns.

In addition to the regular services, the Choir normally leads the singing at services on Advent
Sunday (Advent Carol Service), Christmas Eve (Christmas Carol Service and Midnight Mass),
Ash Wednesday (evening), Maundy Thursday (Evening), Easter Eve (evening), and Ascension
Day (evening). There is an annual festival of Nine Lessons and Carols, a Carol Concert to raise
money for the local Myton Hospice, and a Come and Sing event on Good Friday. Occasionally
there are other choral services including weddings. The Choir also leads the singing at the civic
Service of Remembrance at the town centre War Memorial on Remembrance Sunday, an event
attended by several thousand people. Allowance is made in the salary for up to five additional
choral services per year.

The main Choir rehearsals usually take place on Friday evenings (7:30-9pm) within the church
in the Urquhart Room; occasionally, the church is used for events at this time and the Choir is
rehearsed elsewhere. Additionally, the choir regularly rehearses on Sunday mornings before the
Eucharist (9:45am) and on Sunday afternoons before each evensong.

The Choir enjoys regular social events and, over the past few years, the sense of being an
integral part of the wider congregation has increased. This has been of considerable mutual
benefit.

The Organist, Christopher Beaumont, formerly Organ Scholar at the Cathedral on the Isle of
Man, is supported by our Organ Scholar, a student at Warwick University. There is a fine
four-manual organ by Hill, Norman and Beard. There is also a grand piano in the nave.



A children’s choir was reintroduced in 2024, and they now sing monthly for part of a Sunday
Eucharist; this serves to widen the church community and to inspire those involved as choristers
from a younger age than is conventional. Time for rehearsal and organisation are factored into
the role, which is supported by members of the choir and congregation.

Development

The future sustainability of the church building relies in part on more extensive regular use. This
is envisaged to be in the development of creative and other community activities, open to
people of all faiths and no faith, and related where possible to spirituality and wholeness. There
is also scope to develop the role of All Saints as the recognised Parish Church for the town
through better coordination with the other churches.

It is envisaged that as each major phase of repairs is undertaken, there will be associated
improvements to the facilities of the building. One of the improvements identified is to replace
the grand piano in the Nave with an instrument better suited to recitals, which will have a
positive impact on the musical life and broaden the circle of those who relate to All Saints.

The Hill, Norman and Beard organ is a magnificent example of late 19th/early 20th century
organ building, and is impressive in both scale and tonal variety. It last received major
refurbishment in the 1980s and so consequently is due for a significant overhaul. The All Saints
Organ Restoration Project was launched in September 2025.

Development brings change (and, in the case of building works, upheaval), so a measure of
flexibility is essential. A candidate able and willing to meet the challenges of the role will thrive in
this environment.

Safeguarding

The Gospel gives us a particular responsibility to care for one another, especially for those less
able to stand up for themselves. All Saints is therefore committed to safeguarding and
promoting the welfare of children, young people and vulnerable adults. All staff and volunteers
are expected to share this commitment.



Key Duties and Responsibilities
The Assistant Director of Music:

e Deputises for the Director of Music during two Sunday services and Friday rehearsals a
month.

e Deputises for the Director of Music running two Junior Choir Rehearsals on Friday

afternoons a month.

Rehearses the choir to the highest available standard.

Works closely with the Director of Music and Incumbent to prepare monthly music lists.

Supports the Director of Music managing the Choral & Organ Scholarship Programme.

Ensures that the music library, choir robes, and website are kept up to date.

Manages the bi-monthly Sunday afternoon recital series in aid of the All Saints Organ

Restoration Appeal.

e Manages the choir folders, ensuring sufficient copies of relevant music are placed within
each choirmembers folder in advance of rehearsals and services.

e Sets an example of professional and personal conduct in accordance with the ethos of
the church.

e Ensures that their own training, procedures, and conduct, and those of the music
department, are fully in line with church policies, including the Safeguarding Policy,
GDPR Policy, and Financial Regulations.

e Must obtain and maintain the required Safeguarding training and qualification (provided
by the Diocese) for the post.

e Collaborates with the Incumbent, Organist, the Music Foundation, and PCC in the
development of the musical life of the church.

e Collaborates with the Incumbent, Choir, PCC, and other parties (e.g. parents, schools) to
recruit, inspire, and train junior choristers.

e Promotes the musical life of the church within and beyond the town.

Contract of Service

Appointment will be on the basis of a full Contract of Service including the above duties and
responsibilities. A probationary period of six months will apply. Following satisfactory completion
of the probationary period, the post will become permanent with a notice period of six weeks on
either side.



Person Specification

Essential Criteria:

e Proven experience in choir training and choral conducting, including the ability to inspire
and enthuse singers of all ages.

e Excellent up-to-date working knowledge of the choral repertoire, to ensure an accessible
and diverse music list.

e Excellent IT skills - fully conversant with Google Workspace (gmail, docs, sheets) and
use of mailing lists.
Keyboard skills sufficient to rehearse and accompany the choir when required.
Willingness to work within the inclusive ethos of the church and to treat others with
courtesy, respect, and dignity.
Strong interpersonal and organisational skills.
A sense of humour!

Desirable Criteria:

Experience working with children, especially in a musical context.
Experience running a choir or musical group.

Ability to play the organ.

Experience working within (musical) administration

The post is subject to a criminal record check and satisfactory DBS certificate.
Remuneration

Remuneration is offered at £68 per session, reviewed annually, with reference to RSCM
guidelines. The total annual salary will fall within the range of £2,500 to £3,000 p.a. depending on
the number of sessions worked. Choir holidays are one week after Christmas Day, one week
after Easter Day, one weekend each term during half-term, and the month of August. It is
envisaged that the weekends worked each month will be flexible and variable to fit around the
postholder and the Director of Music’s schedules. Additional fees are available for weddings
and funerals.

Applications

To apply, please send a CV and covering letter to the Director of Music, Tim Muggeridge, via
email: music@allsaintschurchleamington.org.uk. References will be required for shortlisted
candidates. Shortlisted candidates will be invited to an interview and a rehearsal with a small
choir, the music for which will be provided along with the invitation to attend for interview.

The closing date for applications is 5pm on Thursday 18th June. Interviews will take place
during the week commencing 29th June.

Informal Enquiries are encouraged!


mailto:music@allsaintschurchleamington.org.uk

Please do email Tim via music@allsaintschurchleamington.org.uk to discuss.
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